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[bookmark: _GoBack]	The source is informative on the benefits or importance of readjustment in businesses to accommodate disabled people. Before I came across this source, I was a bit hesitant about whether businesses need disabled people while there are healthy people who can work. However, from the authors, it is clear that businesses may enjoy numerous benefits from working with disabled people. The source is very diverse as it does not include a biased approach towards expounding on the benefits of making readjustment in the business for disabled people. I think the source will help me a lot to clear the doubts I had towards the contributions of disabled people in the workplace.

